LEARNERSHIP

ARNOLD LEKWENE
A geologist in training at Palesa, Arnold
was a learner at school when he found
out about bursaries offered by HCI Coal.
He applied and was awarded a bursary
to study geology at the Tshwane
University of Technology in 2013.
When he qualified in 2017, Arnold was
immediately employed by HCI Coal.
“I couldn’t afford to pay my own
fees but, with the bursary, I was able
to study so that I could improve my
employment prospects,” says Arnold.
“Now, with work experience, many
more opportunities have become
available to me.”
Since 2010, HCI Coal has offered internships to historically disadvantaged
and unemployed local people in the fields of mining, geology, environmental
management and coal processing. In 2017, internships in human resources,
logistics and engineering were added to our portable skills training, which is
registered with the Mining Qualifications Authority.
We also train equipment operators working with our contractors.

PROJECTS

UNDERWAY/COMPLETED
EDUCATION

INFRASTRUCTURE

Focusing on educating local
communities, and supporting
teachers and learners in their work,
we have been involved in the
following projects:

To ensure that local communities
and visitors to the area are able to
travel safely and reside comfortably,
we have been involved in the
following projects:

Library and staff room

Road upgrade

In 2011-2012, Palesa built a library
and staff room at Tetema Primary
School in Bronkhorstspruit, fenced
the school and repaired a borehole.
Prior to Palesa’s intervention, the
teachers were using a Grade R
classroom as a staff room.

Grade R centre
In 2013, Palesa built and equipped a
Grade R centre at the Chief Luthuli
Primary School in KwaMhlanga,
making the learners more
comfortable in a larger space.

INTERNSHIP

School and public library

PHINDILE MTIYANE

In 2014-2015, Palesa procured and
equipped a container to be used for
lessons, and as a public library, at
Rematlhatse Primary School
in Hokai.

In 2014, Phindile received a bursary
from HCI Coal to study towards a
qualification in human resources (HR) at
the Tshwane University of Technology.
When Phindile completed her studies
in 2017, HCI Coal offered her an
internship and she is now able to
support her unemployed, elderly
parents and sister.
“I plan to study further so that I can
grow in my career and help other
people in my community enjoy the
same opportunities HCI Coal has given
to me,” says Phindile.

WATER
To relieve local communities suffering
water shortages, Palesa has been
involved in the following project:

Borehole repair
and installation
The mine is repairing seven
boreholes and drilling two
new boreholes at the Sokhulumi,
Loopspruit, Roodeport and
Hartbeespoort farms.

In 2015-2016, Palesa upgraded the
R568 gravel road leading to the
Kghodwana Cultural Village and the
Loopspruit Winery.

Ndzundza Fene Traditional
Council offices
In 2015-2016, Palesa renovated
the Ndzundza Fene Traditional
Council offices to improve the
condition of the building and
to make space for more people
attending meetings.

KNOW MORE
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Since 2016, Palesa has donated
wheelchairs and walking
frames for disabled people, and
white canes for the blind, to local
communities.

HCI Coal is committed to improving the potential
within communities surrounding our Palesa and
Mbali mines in Mpumalanga.
We support local businesses in these communities
in order to create employment and grow local
entrepreneurs.
We add value to these local communities through:
Skills training so that individuals can improve their standards of living
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Soccer boots and jerseys

Mobility equipment

Palesa Coal

Visit our website at www.hcicoal.com

HEALTH AND WELLBEING
In 2016, Palesa donated two sets
of soccer boots and jerseys to an
under-13 team, as requested by
the AmaNdebele Ndzundza
Sokhulumi Traditional Council.
This initiative draws young people
away from drugs and alcohol abuse.

COMMUNITY
NEWS

core business
trainees

learnerships

14
30

internships
community members
trained in portable skills

Bursaries for learners who qualify to study at universities and colleges
around the country

ABOUT HCI COAL
Hosken Consolidated Investments Ltd (HCI) and Khusela Women Investments
(Pty) Ltd formed HCI Khusela Coal (Pty) Ltd in 2006.
Khusela Women Investments sold its 20% share to HCI in 2010 and HCI Coal
(Pty) Ltd was formed as a wholly owned subsidiary of HCI.

290

bursaries have been awarded to top learners in
surrounding areas

Tenders awarded to local enterprises operating near our mines

R1 billion

spent on local procurement

HCI Coal’s operating mines are Palesa and Mbali in Mpumalanga.
The company is also actively investigating further coal deposits in South Africa and
in neighbouring countries.

Supporting black economic empowerment
We strive to work with local
businesses and individuals to
ensure that our engagements
are all transparent.

For more information about
current and upcoming tenders,
visit www.hcicoal.com

LOCAL ECONOMIC DEVELOPMENT

FORUM

NEW MINE MANAGER

FREDDY MAKHAFOLA
Palesa appointed a new mine manager,
Freddy Makhafola, in November 2017.

We encourage you – our important stakeholder
– to engage with us through an established
Local Economic Development (LED) Forum set up
by your municipalities.
Community members can present their proposals to LED sub-forums via recognised
community and forum leaders, LED managers at municipalities, ward councillors,
traditional leaders and HCI Coal management.

WE EMPLOY LOCAL TALENT
Of our 765 employees, 577 are
contractors and 103 are women.
Most of our employees are sourced
from local communities around both
our mines, and trained by HCI Coal.

BEWARE: FAKE JOBS
HCI Coal has launched an investigation into online advertisements
offering fraudulent job opportunities and learnership programmes on
behalf of the company.
“It is clearly a scam, which aims to take money from unemployed, hopeful
individuals by falsely promising employment,” says Pieter Terblanche, Chief
Operating Officer for HCI Coal.
The South African Police Service branch in Ekangala has told HCI Coal that,
following complaints by several community members, an investigation has
found that the fraudulent advertiser has been targeting mining companies and
their host communities for the past two years.
Our human resources department only advertises employment and other
opportunities within local municipalities and community forums, at shopping
centres, in local newspapers and on our official website.
HCI Coal’s advertisements also appear with the official company logo and
branding. Any other advertisements should be ignored as they are fraudulent.
Any person with information regarding these fraudulent
advertisements should please contact: Siva Govender, HCI Coal,
Tel: +27 11 448 4900, Email: info@hcicoal.co.za

Freddy graduated with a BTech in
mining engineering from the University
of Johannesburg in 2005, and worked
for Shanduka Resources before he was
employed by HCI Coal two years ago.
His goals include becoming a general manager and eventually chief operating
officer of the company. In the meantime, he is focusing on achieving the safety
and budget targets he has set.
Above all, Freddy is a family man. “Everything I strive to accomplish is for
them. I would like to maintain a stable environment in which my children
can grow.”

COMMUNITY

UPLIFTMENT
We want to uplift our communities by improving
opportunities for local people to become educated and
employed. We are also involved in projects included in local
municipalities’ integrated development plans.
Palesa has been actively involved in the following projects since 2009 when the
mine began operating:

Bursary programme
The HCI Foundation has awarded 258 bursaries to learners in Palesa’s host
communities for full-time tertiary education at any government institution in
South Africa.

Freddy has been inspired by his grandfather, Frans, who was successful in spite
of difficult circumstances. “He managed to give our family a head start in life.
He was always positive and never complained about anything. Instead he
looked for solutions at all times.”

Every year, guided by the Department of Education, and the Nkangala and
North Gauteng district authorities, we provide application forms to schools with
good matric results in the Thembisile Hani Local Municipality and Region 7 of the
City of Tshwane Metropolitan Municipality. Successful students are selected on the
basis of merit and financial need.

Full of energy, Freddy is currently studying towards a postgraduate diploma at
Henley Business School – and hopes to study towards an MBA in 2019.

Bursary application forms were distributed to the following schools to assist
learners wanting to study at tertiary institutions in 2018:

To help children under the age of nine grow into great youth, we fund training
of early childhood development (ECD) teachers or practitioners, as well as food
gardens set up by the Sithuthukile Trust, using the Ntataise Enrichment Programme.

Region 7 of the City of
Tshwane Metropolitan
Municipality

Thembisile Hani
Local Municipality

The programme supports practitioners so that they are able to provide children with
a stimulating learning environment, focusing on language and maths skills.

• Entokozweni Secondary School

• Cultura High School

• Hlomani Secondary School

• Dan Kutumela Secondary School

• Mphumelomuhle Secondary School

Palesa also provides teaching and gardening equipment, and vegetable
seeds, so that the children have all they need to learn with healthy minds
and bodies.

• Ekangala Comprehensive School

• Sihlangene Secondary School

• Lingithjudu Secondary School

• Sele Secondary School

• Mahlenga Secondary School

• Mkhutshwa Secondary School

• Mpumelelo Secondary School

• Phumzile Secondary School

ECD centres operated – with training
of practitioners and food gardeners –
at the following schools in 2017:

• Sithenjiwe Secondary School

• Buhlebesizwe Secondary School

• Strauss Secondary School

• Lesedi Educare Centre (Ekangala)

• Phambili Secondary School

• Zithobeni Secondary School

• Vukuzenzele Secondary School
• Nansindlela Secondary School
• Dumeleni Secondary School
• Lethabong Secondary School
• Hlonipha Secondary School
• Mafu Secondary School

Early childhood development programme

Since 2012, Palesa has funded 121 ECD practitioners and 38 gardeners.

• Zakhele Place of Care
(Rethabiseng)
• Segolela Pre-School (Zithobeni)
• Thembalethu Place of Care
(Zithobeni)
• St Theresa Educare (Dark City)

• Peter Mokaba Primary School
(Moloto)
• Motoaneng Primary School
(Mandela Village)
• Retang Primary School (Moloto)
• Dumelani Primary School (Moloto)
• Mampondo Primary School
(Tweefontein)
• Mkhango Primary School
(KwaMhlanga)

